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Group Feedback Report  
The table below gives the combined distribution of GCI profile scores for all individual 
respondents in the given Group ID. The numbers in each of the table's cells represents 
the total count of persons with GCI profile scores that placed them at the given levels of 
"Low," "Moderate" and "High" across the 16 sub-scales and three broad dimensions. 
 
 

Low Moderate High

1 2 3 4 5 6

A. Perception ManagementA. Perception Management

1. Nonjudgmentalness1. Nonjudgmentalness

2. Inquisitiveness2. Inquisitiveness

3. Tolerance of Ambiguity3. Tolerance of Ambiguity

4. Cosmopolitanism4. Cosmopolitanism

5. Interest Flexibility5. Interest Flexibility

B. Relationship ManagementB. Relationship Management

6. Relationship Interest6. Relationship Interest

7. Interpersonal Engagement7. Interpersonal Engagement

8. Emotional Sensitivity8. Emotional Sensitivity

9. Self-Awareness9. Self-Awareness

10. Social Flexibility10. Social Flexibility

C. Self-ManagementC. Self-Management

11. Optimism11. Optimism

12. Self-Confidence12. Self-Confidence

13. Self-Identity13. Self-Identity

14. Emotional Resilience14. Emotional Resilience

15. Non-Stress Tendency15. Non-Stress Tendency

16. Stress Management16. Stress Management

Overall Global Competency IndexOverall Global Competency Index
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